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Cyprus Friendship Program
In 2009, HasNa Inc. launched a new, allvolunteer program in Cyprus, called the
Cyprus Friendship Program (CFP). CFP is a
program, which brings teens from both the
Greek-Cypriot
and
Turkish-Cypriot
communities together to develop friendships
while working on their peace, reconciliation
and leadership skills. The program’s focus is to
break the cycle of fear and mistrust by building
understanding and promoting interaction
among people in both communities.
Teenagers and their families are encouraged to
establish and maintain friendships in Cyprus.
Throughout the winter and spring, participants
attend bi-communal program activities in
Cyprus on a monthly basis. These activities
focus
on
leadership,
communication,
reconciliation and peace building skills. Then,
during the summer of 2009, 20 Cypriots
teenagers from both sides were placed in pairs
with host families in the United States for a
four-week residential stay in the DC area.
The aim of this four week residential was first

to further develop the friendship between the
pairs of teens. Second, CFP aims to further
advance leadership and peace building skills,
which had begun during the Cyprus program
activities.
The first CFP Graduation took place in
October 2009 in Cyprus. After graduation,
each participant is required to participate in the
CFP Alumni Program and be further involved
in bi-communal activities for one year. The
alumni program will be peer led with CFP
oversight.
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From the Teens of CFP
What we have learned from CFP
Petros, 2009 CFP Participant

However, I always reply ‘I simply cannot
imagine anything like that!’

“For me, CFP has been and continues to be a
way of living. I firmly believe that what we are
doing here is of high importance since we can
change the shape of the world towards the
better for future generations; for our children.

We owe a bunch to our parents as to what we
do now. Heh, we owe them the fact that we are
standing here, alive, that is! No one can argue

We have managed to develop a widespread
chain of friendship through this programme.
Everybody appreciates the fact that we are here
today; we are who we are and no matter what
this shall never change!
I enrolled in this programme as a complete
outsider, hardly even knowing a lot of things
about that “other side” or “other community”
as other people described it to me. When I got
to know those other people, however, I knew
that one thing was sure: we all felt connected.
In a bizarre way, that was true.

“I learned that people on the other side of Cyprus share the
same ideas we do. They want peace too, and to find a
resolution.” (Petros, CFP participant)*

Support was one of the things that had the
greatest influence over me. I was encouraged
by family and friends to start this. Now, I know
they were all right, 100%.
My buddy Fikret and I have shared a lot of
things. Plus, we have learned how to survive in
a strange but neutral environment. I feel this
friendship will last for years, maybe even for
ever! This dude over here has always been
supporting me, even more after the experience
we had in the US! I feel grateful and honoured
to have such a friend.
My parents were actually the ones who pushed
me towards this programme. There are some
times that they tell me ‘What if you hadn’t
listened to us? Imagine that!’

“We’re the future of Cyprus. We will continue these
friendships and tell others about this program. We can change
everything.” ( Fikret, CFP participant)*
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on such a point! Under their guidance I have
learned several things and the have learned a
lot too, through the interaction with different
individuals. This is what makes me understand
how to see Cyprus as a whole.
Speaking of its significance, CFP has indeed
an area of higher influence to any of us who
have been involved. It is life changing, not
only for the CFP teens, but also for the
coordinators, the people from HasNa and of
course the host families. Everyone considers
them as a second family where they can talk to
and everyone is close to each other. These

“Together everything is possible. 20 of us helped millions of
people on bike day. So why can’t we have peace in Cyprus. The
program can show that we can do this together in Cyprus.
We’re Turkish and Greek speaking Cypriots.” (Fatos, CFP
participant)*

bonds hold everything and everyone strongly
together, so strong that nothing can dismantle
them, not even shake them a bit!
All of this is just one of the main reasons that I
feel so lucky and thankful for taking part in
this life-changing process. As we embrace the
future world, we learn to care for our own
home and we get the chance to turn the tables
into something better. We should all strive
harder, try to make tomorrow better than today,
for the sake of the whole world!”
CFP KEEP IT ROCKIN’!!

Tamera Drozd
CFP Program Director
Tamera Drozd is the volunteer
program director for CFP. Ms. Drozd
led the all-volunteer international
team of coordinators that worked with
the teenagers of CFP on conflict
resolution and leadership skills. Thank
you, Tamera for making CFP a success!

*Quotes taken from interviews conducted by HasNa’s 2009
summer intern, Leyla Karaosmanoglu.
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. ..And
.. And their parents
Before and After CFP
When Fikret heard about the CFP, he needed
some encouragement before he made up his
mind to take part in the program.
We did our best to raise him as a true Cypriot
but until he took part in this program, he had
practically no communication with Greek
Cypriot teens of his own age group. We were
not surprised to notice that most of the other
teenagers did not meet any teen of the other
community.
We were at Larnaca Airport on their departure
and arrival. They were behaving like strangers
on their departure but they were like a big
family of twenty brothers and sisters on their
arrival. A lot of tears shed while they were
parting from their new found brothers and

sisters although they were going back to their
homes, pets and their biological families.
We are so happy to see that they are frequently
coming together, caring for one another and
taking part in some community service
together.
Our thanks to HasNa for the great work they
done to contribute to a permanent peace in
Cyprus.
Keep up the good work.
from Engin & Said, 2009 CFP Parents

Front: Engin Muhyi, Eleni Markadji Williams
Second: Tayfur, Jakob, Thalia, Vasilia, Alexia Small, Said Muhyi
Third: Soteris, Petros, Fikret, Michael, Tamera Drozd, Ellen Russow
Back: Cemal Altaner, Gulsah Altaner, Tayfun, Demos Petrikkos, Koulla Petrikkou,
Jimmy Lutz, Mark Russow, Joe Drozd
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Special Thanks to Cyprus Friendship Program Host Families
HasNa relies on an extensive network of
volunteers to make each project a success. The
host families of the Cyprus Friendship
Program are no exception. For four weeks,
these families hosted 10 pairs of teens during
the CFP US-Residential. The CFP teens came
to consider their hosts as their “second
families” and the host families and teens
developed very close relationships with each
other. “We had a wonderful time this summer
with Fikret and Petros. I know that the focus
of the program is on the Cypriot teens, but I
think that my kids’ lives have been incredibly
enriched by having the boys with us also.
They all formed a bond that even the thousands
of miles distance cannot break”, Ellen Russow,
2009 CFP Host.

HasNa would like to thank: Bill & Kathy
Bransford, Joe & Tamera Drozd, Alan &
Sharlene Hardman, Elmer & Carol Jones,
Richard & Kathleen Kennedy, Barthe & Kerry
Van Doorn, Mark & Cindy Lipari, Charlie &
Mara Stengler, Walter & Laurie Lubsen,
Jimmy Lutz & Alexia Small, Mark & Ellen
Russow, and Warren & Jo-Ann Muir, for
creating a welcoming environment in their
homes and contributing greatly to the success
of the Cyprus Friendship Program.
If you would like to sponsor a pair of teens for
the 2010 CFP: US Residential contact Tamera
Drozd, tamera@hasna.org

“There was one experience this
summer that really brought the
whole experience together for
me and made me proud to be a
part of CFP.
At the bridging
ceremony, I was speaking with
Michael, a Greek Cypriot, when
Idil, a Turkish Cypriot, came
running up saying, ‘Michael, can
you tell me how to say I Love
You in Greek?’
Prior to the
ceremony, the teens were to
have written a letter to their
partner,
telling
them
their
thoughts
about
their
US
residential
together.
Idil
wanted to sign her letter ‘I Love
You’ in her partner’s native
language.
It was a real ‘aha’
moment for me.
I thought,
these kids are really getting it,
they are truly practicing the
principles of the program”.
- 2009 CFP Host Parent
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Chevron funds Micro-enterprise
Micr o-enterprise Management Training for Women
W omen
HasNa Inc. and Anadolu Kültür, HasNa’s
partner in Turkey, received a generous grant of
$25,000 from Chevron in Turkey to fund a
microbusiness and entrepreneurship training
program for low-income women in Kars,
Turkey between October 12th and 16th. This
training program will help these women open
their own small businesses and earn income to
support themselves and their families.
The training program provided microbusiness
and conflict resolution training to 15 women
from diverse backgrounds in Kars. This was
HasNa’s first training program in Kars, which
is located in the northeastern part of Turkey,
bordering Armenia and Georgia, and is one of
Turkey’s poorest and most neglected
provinces.
The
main
problems
are
unemployment, poverty, and lack of health
services. The women in Kars face additional
hardships such as lack of educational
opportunities and gender discrimination. They
have very few employment opportunities,
therefore opening up their own businesses is
one of the only options women have to earn
money and be independent. The women who
took part in the training ranged from age 25 to
50 and participated with the hopes of one day
opening up their own businesses where they
could sell their own handcrafts, baked goods,
cut flowers and clothes.

They helped identify the trainees and took care
of all the logistical planning. Anadolu Kültür
has been working in Kars since 2005 and has
conducted various cultural and artistic projects
in the city including capacity building training
for women.
To be able to start assisting the women with
finding micro-credits to open up their own
businesses Esat Akgul, the Director of the
Turkey Grameen Micro-Credit Program, was
invited to talk to the women. We plan to follow
up with them in the near future to help them

The microbusiness and entrepreneurship
training was provided by Yildiz Yagci of
Anatolian Artisans and the conflict resolution
training was provided by Kathy Owen of the
Center for Dispute Settlement. Anadolu Kültür,
as HasNa’s partner, administered the program
in Turkey.
Micro-enterprise Management Training in Kars
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apply for micro-credits via Grameen Bank and
other sources.
We started seeing the effect of the training
on these women's lives almost immediately.
Sevtap Akil said that thanks to the conflict
resolution training she was able to
communicate better with her husband and
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children. “I want the training to be longer and
learn more” she added. In the long-term we
envision that the microbusiness and
entrepreneurship training program will provide
these women interested in starting their own
businesses with the skills and confidence
needed to do so.

Recipients of micro-enterprise management training in Kars.
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HasNa Awards Second Greenhouse Grant
HasNa has awarded a grant to Mustafa Calpan,
a HasNa training graduate, for a second
Greenhouse Project in southeastern Turkey.
HasNa is thrilled that these projects are
generating so much interest. Construction of
the greenhouse began on August 17 and was
completed on August 18. The planting of 800
tomato plants began on September 1.
Not only do these greenhouse projects offer
financial security to the family that receives the
greenhouse grant, but the project also offers a
model for a more efficient and productive form
of year-round agriculture that other farmers
will benefit from. The aim of this project is to
introduce local farmers to greenhouse
agriculture, which provides greater efficiency
per unit area of farming and will produce even
in the winter season. The Hazro district has
spoken with a well-off family that lives in the
village about supporting this project and they
have agreed to donate 250 square meters of
land, pay for the plants, the heating and the
fertilizer costs and are also interested in
starting a large organic greenhouse operation.
An agricultural engineer from Agrarian Town
Management provided technical support to the
family.
The greenhouses that HasNa has funded have
stirred up a great interest within the
communities. People are eager to start their
own greenhouses and assist others.
Many families in southeastern Turkey need the
opportunity and the tools to better their
situation. The greenhouse projects give them

the opportunity and the tools to better their
situation. Through these hands-on-training and
informational sessions, the families and the
community learn how to grow more food on
less land, extend the growing season through
the winter months to yield two harvests instead
of one.
For $5,000 we can transform the lives of low
income families and their communities by
building greenhouses and providing training in
appropriate agriculture methods. The donations
HasNa receives are used for the sole purpose
and benefit of program recipients. A
contribution of $5,000 may seem large for one
person but with a group of supporters this goal
can be reached with little effort and have a
tremendous impact.
Please consider pulling together a giving
circle of friends to support a worthy cause, a
cause with which you can have a lasting and
meaningful relationship.
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Building Bridges through Development
A Project for Turks and Armenians
Arm enians
HasNa, in cooperation with the Institute of
World Affairs (IWA), is planning a project to
bring together Turkish and Armenian
businesspeople with a stake in fostering better
relations between the two communities. A
core objective of this project is to foster crosscommunal cooperation, which will produce a
lasting, vocal constituency for improved
relations and economic gains. HasNa and IWA
will work with TOG, a Turkish NGO based in
Turkey and an Armenia partner NGO on this
project. The partnership will jointly organize
training projects for young entrepreneurs who
live along the border of Turkey and Armenia
and give them the skills and knowledge needed
to participate fully in their emerging
economies. HasNa and IWA expect that the
Building Bridges Project will foster economic
partnerships between the border communities
of Armenia and Turkey, create a platform for
cross-cultural understanding, peace and also
train young leaders who will promote peace
and cooperation in the region.
The Armenian and Turkish economies can
benefit greatly through the cooperation of
interested business groups that can also
contribute to normalization of relations
between the two countries. HasNa and IWA
see that Building Bridges will encourage
cross-communal cooperation leading to a
lasting, vocal constituency for improved

relations and
economic
gains.
The
project
will consist of
two phases. In
the first phase,
potential
project leaders from Turkey and Armenia will
be identified through consultations with local
civil society organizations. Meetings will then
be organized and administered by these leaders
to identify needs and realistic opportunities for
economic cooperation. Six to eight potentials
leaders will be brought to the US and trained in
managing the project, including leadership
skills, business and organizational management
skills, and conflict resolution. Historically, we
have seen economic cooperation leading to
greater understanding and, eventually, a
willingness and greater capacity by all parties
to come to terms with historical grievances.
In Phase 2 of Building Bridges, project leaders
will return to Armenia and Turkey, whereupon
they will identify and mobilize local
stakeholders with whom they will work to
launch discrete, small-scale projects in line
with established criteria.
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Organizational Partners
HasNa’s partner organizations are vital to each
program’s success. The Center for Dispute
Settlement and Anatolian Artisans have
worked with HasNa on many training
programs.
CENTER FOR DISPUTE
SETTLEMENT
Washington, DC
The Center for Dispute Settlement
provides a host of alternative dispute resolution
services such as mediation, training,
facilitation, and the design of systems for
resolving disputes. The Center has worked
with HasNa on every project since 1998 by
providing communication skills and conflict
resolution training to the training participants.
Since 1971, CDS has applied negotiation,
mediation, and other dispute settlement skills
to settings involving public and private
institutions, individuals, and the community.
CDS uses its experience and skills to address
cross-cultural conflict throughout the United
States and abroad.
CDS’s training philosophy is that the best way
to teach mediation and conflict resolution skills
is by ‘doing’. CDS training techniques include
lectures,
participatory
exercises,
demonstrations, role-play practices, critiques in
small groups, discussions, and mock conflict
simulations.
CDS training provides participants with skills
that they can use everyday to enhance
communication and prevent conflict in their
work, their families, and in their communities.

ANATOLIAN ARTISANS
Washington, DC
AnARt forms partnerships with
Turkish
and
international
designers and marketing experts to help
artisans design new products that use
traditional skills while improving the quality of
existing cultural products in order to compete
in world markets and benefiting from fair trade
and labor practices. AnARt also assists artisans
in marketing their products in domestic and
international markets through museum gift
shops, wholesale and retail outlets, trade
shows, festivals, fairs and online.
AnARt provides entrepreneurship and microenterprise management training for the lowincome artisans to start their own businesses or
work as a member of a group. The program
provides essential skills in micro-business
management
while
instilling
greater
confidence and self-esteem in participants.
AnARt training focuses on discovery-learning
methodologies in which participants realize
business concepts through activities and
discussions accompanied by written and visual
materials. The objective of the program is to
build the capacity of local trainers to deliver
entrepreneurship and micro-enterprise training
to their communities.
On Saturday, December 5, 2009, please visit
AnARt’s Turkish Arts and Crafts Sale to
benefit low-income Turkish artisans at the
Washington International School, 3100
Macomb St. NW, Washington, DC from
10am-4pm. The sale will feature one of
a kind artisan handi-crafts, Turkish
pastries
and
refreshments.
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HasNa News
N EW H AS N A B OARD M EMBER : O MER T ASPINAR
Omer Taspinar will join the HasNa Board of Directors in January
2010. Mr. Taspinar is an expert on Turkey, the European Union, Muslims
in Europe, political Islam, the Middle East and Kurdish nationalism. He is a
professor at the National War College and an adjunct professor at Johns
Hopkins University’s School of Advanced International Studies.

R ECENT H AS N A E VENTS
Madam’s Organ Happy Hour
HasNa held its first Happy Hour Fundraiser at Madam’s Organ on September 24, 2009. The event
was a lot of fun and a great success! We saw many new HasNa supporters come out to enjoy the
good food, good company, and a good time. At the fundraiser, HasNa held a raffle for Cypriot and
Turkish keepsakes, books and handicrafts as well as gift certificates to Washington DC business. We
hope to see you at our next happy hour fundraiser!
Bliss Movie Event
HasNa hosted the screening of Bliss at the Avalon Theatre on November 2nd. The film was set in
Turkey and centered on honor killings. Everyone that attended the film enjoyed the beautiful shots
of the Turkey and left with a new understanding of the subject. HasNa feels that this eye-opening
film is a must see for anyone who is interested in the region and human rights.

H AS N A IS NOW ON T WITTER , F ACEBOOK , AND Y OU T UBE
Learn about HasNa programs and events by visiting us at Twitter, Facebook, and YouTube. HasNa
will post news and videos of its programs and upcoming events at www.twitter.com/hasnainc or
www.youtube.com/hasnainc. You can also find out more about HasNa via our Fanpage on Facebook
where we will post photos of our programs.
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HASNA’S MISSION is:
To promote cross-cultural understanding and economic
empowerment in culturally divided areas of the world and to
encourage individuals and communities in such areas to work
together toward advancement and peaceful coexistence.
Visit our website to learn more!
www.hasna.org

HasNa, Inc.
2401 Pennsylvania Avenue, NW
Suite 410
Washington, DC 20037
Phone: (202) 478-1034
www.hasna.org
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